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From the Chair

Following the conclusion of another successful Annual Attorney
Registration cycle, the Disciplinary Board would like to thank all
Pennsylvania attorneys who timely completed their annual
obligation. I also want to take this opportunity to extend my gratitude
to Disciplinary Board staff for their dedication to an efficient
registration process and to this organization at large.

Looking to the changing season, many will find new beginnings in a
burgeoning law career. The Board stresses misconduct prevention
before disciplinary action and firmly believes that thorough ethics
education is essential to prevention. Connecting with law students, at the start of their legal
career, is a particular priority to this Board. Board Members and staff have been delighted to
speak with students  ̶  in the classroom, at student fairs, and at other engagements  ̶  about
Pennsylvania’s attorney discipline system and, perhaps more importantly, the ethical obligations
that new lawyers will face once admitted to practice. It is a great privilege to invest in the future
generations of the legal profession. Thank you to our law schools for your continued collaboration.
The future of our profession looks bright!

Finally, each September, we observe Suicide Prevention Awareness Month. Far too few in the
legal community are educated about mental health and suicide prevention  ̶  including warning
signs that someone may be considering suicide  ̶  despite high rates of depression and other
challenges throughout the profession. As I’m sure most readers are aware, following the onset of
the COVID-19 pandemic, mental health challenges have sharply increased. Mental health
diagnoses amongst adults ages 35 to 44, for example, increased by 45% in 2023 compared to
2019. There are, however, a multitude of resources to support the distinct experiences of legal
professionals. Remember that seeking help is a sign of both hope and strength  ̶  not weakness.

Stay well,

John C. Rafferty, Jr.
Board Chair
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Discipline Imposed
August 2024

Suspension
Latif Selassie Doman
Stephen William Dotts

Ralph David Karsh
Andrew Scott Ziegler

Disbarment
Jared Noah Klein
Darren Keith Parr

Reinstatements
August 2024

From Inactive
Brian Harra

Karen R. Karpousis

From Retired
Ted Michael Greenberg

https://www.padisciplinaryboard.org/cases/recent-cases
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/83244
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/323897
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/58782
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/314859
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/92831
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/81971
https://www.padisciplinaryboard.org/for-attorneys/reinstatement
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/320088
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/63081
https://www.padisciplinaryboard.org/for-the-public/find-attorney/attorney-detail/38329


From Suspension
Jonathan Warren Chase

Note: The above-listed granted reinstatement matters reflect only those granted by Supreme
Court Order. An attorney listed as reinstatement granted, but whose current license status does

not reflect reinstatement, has yet to submit the fees necessary to finalize reinstatement.

Disciplinary Board News

2024-2025 Annual Attorney Registration Summary

Annual Attorney Registration opened on May 1st to over 75,100 attorneys who were eligible (and
required) to complete annual registration by July 1st. By the July 1st deadline, over 89% of
attorneys had completed their registration. Prior to the assessment of the first late fee on July
17th, nearly 97% of attorneys had complied. Prior to the assessment of the second late fee on
August 2nd, over 98% of attorneys had completed the registration process.

Throughout the registration season, numerous email reminders are sent to attorneys with an
outstanding requirement at the time of email distribution. These reminder emails (sent from
PAAttorneyRegistration@pacourts.us) continue to be sent until an attorney’s registration is
complete or until the Supreme Court Order for Administrative Suspension becomes effective.
Emails are sent to various groupings, including:

all attorneys whose registration is incomplete;
attorneys who chose to create a mail-in payment voucher, but payment has not yet been
received; and
attorneys admitted to the Pennsylvania bar during the previous registration year (first time
completing annual registration). 

Because communications regarding the registration requirement are only sent electronically, it is
crucial that all Pennsylvania attorneys ensure that current contact information is on file with the
Disciplinary Board.

On August 12th, a Supreme Court Order was issued for Administrative Suspension of the
remaining noncompliant attorneys. Prior to the effective date of the Order, attorneys can complete
their registration and thus be removed from the list of those to be administratively suspended. On
September 11, 2024, the remaining 344 unregistered attorneys were administratively suspended
for continued failure to comply.

Thank you to all the attorneys who registered timely this year!

Upcoming Public Proceedings
We encourage you to observe our public disciplinary and reinstatement hearings, oral arguments,
and public reprimands on the Board’s YouTube channel. You can also view “Upcoming Public
Proceedings” at the bottom of the Board’s home page.
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Scheduled proceedings begin at 9:30 am unless otherwise noted.

Vacancies
The Supreme Court of Pennsylvania is aided by select boards, committees, commissions, and
councils consisting of more than 180 appointed volunteers – most, but not all, are lawyers and
judges. The panels have a wide range of responsibilities and functions. Some make
recommendations to the Court for amendments, revisions, or simplification of court procedural
rules. Others regulate the practice of law, oversee continuing legal education for lawyers, and
administer funds to assist individuals unable to pay for legal services. Still others advise on
keeping the courts free of bias and discrimination and on long-range planning.

There are currently vacancies on the following panel:

Minor Judiciary Education Board - Applicants should be knowledgeable about the practice and
procedure in the magisterial district courts, as well as the curriculum and coursework that is
required of the four-week certifying program for prospective minor court judges. 

Application Instructions

https://www.youtube.com/channel/UC7Rzfgcm91b2y3TRTXAViHw
https://www.pacourts.us/courts/supreme-court/committees/supreme-court-boards/minor-judiciary-education-board


If you would like to be considered to serve on a board, committee, advisory group, or related
independent entity, email the application, cover letter, resume, and other pertinent information
expressing your reasons of interest to SCApplications@pacourts.us.

More information may be found on the Unified Judicial System of Pennsylvania website.

Applications are due by Monday, September 30, 2024.

Articles of Interest

Lawyer Suspended for Hiding Clients from Law Firm

A York County lawyer has agreed to a suspension for one year and one day after admitting that
he represented clients on the side in violation of the terms of his employment by a law firm and
created duplicate records to conceal the practice.

Andrew Scott Ziegler entered into a Joint Petition in Support of Discipline on Consent, agreeing to
the suspension. The statement of facts in the Joint Petition establishes that Ziegler left his solo
practice in 2017 to join the law firm of Mooney and Associates. The firm’s employment manual
forbade him from engaging in outside employment without informing the law firm which had the
right to preclude employment that would damage the firm or threaten its competitive position.

The Joint Petition recited that Ziegler represented several clients whose fees he did not turn over
to the law firm. On some of these occasions, he had the clients sign two fee agreements, one for
pro bono work with the law firm and one with himself. He told the law firm that he was
representing these clients on a pro bono basis but collected fees from them for himself. He failed
to deposit these sums into an IOLTA account and lost $4,000 in client funds. This constituted a
financial benefit to him and a loss to the firm.

The Joint Petition set out nine cases in which Ziegler engaged in misconduct, including failing to
remit funds to the law firm, false statements to the firm about the status of clients he was
representing on the side, failing to obtain client consent for various issues, and failing to deposit a
real estate escrow check in the approximate amount of $209,000 into a trust account. Upon his
termination from the law firm, employees found envelopes in his desk containing $10,000 in cash.

The parties agreed that this conduct violated several Rules of Professional Conduct, including
Rule 1.5(a) [illegal or clearly excessive fee], several provisions of Rule 1.15 [handling of client
funds], Rule 4.1(a) [false statements to a third party], and three sections of Rule 8.4 [attorney
misconduct].

The request of the Joint Petition for suspension was recommended by a three-member panel of
the Disciplinary Board and adopted by Order of the Supreme Court dated August 9, 2024.

People sometimes wonder why suspensions are often set for one year and one day. Under Rule
218(a)(3) of the Pennsylvania Rules of Disciplinary Enforcement provides that an attorney
suspended for more than one year must undergo a reinstatement proceeding and be reinstated by
order of the Supreme Court before resuming the practice of law. The suspension for one year and
one day is the minimum suspension that still requires a lawyer to petition for reinstatement.

mailto:SCApplications@pacourts.us
https://www.pacourts.us/courts/supreme-court/committees
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/3/#p-rule-1042
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/3/the-rules-of-professional-conduct#rule-156
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/3/#p-rule-1769
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/3/#rule-260
https://www.pacourts.us/assets/opinions/DisciplinaryBoard/out/170DB2023-Ziegler.pdf
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/5/#rule-34
https://www.padisciplinaryboard.org/for-attorneys/rules/rule/5/#rule-34


Lawyer Agrees to Reprimand for Whispering During Deposition

A Lackawanna County lawyer has agreed to the imposition of a Public Reprimand based on his
conduct during a video deposition which resulted in an order for sanctions against him and his
client.

Patrick C. Carey of Scranton entered into a Joint Petition in Support of Discipline on Consent,
agreeing to the imposition of a Public Reprimand based on his conduct during a deposition in a
medical malpractice suit.

Carey represented a nurse who had been involved in the treatment that gave rise to the lawsuit in
a video deposition. The facts were disputed, but his actions resulted in the filing of a Motion to
Dismiss alleging that Carey had improperly interfered with the deposition by whispering suggested
answers to the witness, making “speaking objections” which cued the witness as to how she
should answer, and generally obstructing the video deposition. In a Memorandum and Order, the
Court found that Carey had interfered with the deposition and imposed sanctions including barring
the witness from testifying on the challenged answers, ordering Carey and his client to pay the
defendants’ legal fees and expenses, and requiring that all proceedings be held in person rather
than by Zoom as previously permitted. The judge also directed that a copy of the Memorandum
and Order be sent to Disciplinary Counsel. Carey subsequently paid the penalties imposed.

In the Joint Petition, Carey did not agree that he had suggested answers to the witness, arguing
that words spoken in the background to another attorney who entered the room were mistaken for
speech to the witness. He admitted that he failed to clarify what was happening and that he failed
to refer the witness to separate counsel for the sanctions hearing, where she was represented by
another attorney in his firm. He agreed that his conduct violated Rules of Professional Conduct 1.1
[competent representation], 1.7(a)(2) [concurrent conflict of interest], and 8.4(d) [conduct
prejudicial to the administration of justice]. The parties stipulated that Public Reprimand was the
appropriate disciplinary action. By Order dated July 30, 2024, the Disciplinary Board ordered that
Carey be subjected to a Public Reprimand.

ABA Opinion Provides Advice on Suspected Client Fraud

A newly issued Formal Opinion by the ABA’s Standing Committee on Ethics and Professional
Responsibility provides guidance to lawyers who suspect their clients may be engaged in illegal or
fraudulent conduct, or who may be using the lawyer’s representation to further such conduct.

Formal Opinion 513 addresses the lawyer’s responsibility under Rule 1.16(a) to inquire into and
assess the facts and circumstances of each representation to determine whether the lawyer may
accept or continue the representation. Rule 1.16(a)(4) requires the lawyer to decline or withdraw
from the representation if the client or prospective client seeks to use or persists in using the
lawyer’s services to commit or further a crime or fraud.

The Opinion begins by noting, “A duty to inquire into and assess the facts and circumstances of a
representation has long been implicit in the ABA Model Rules of Professional Conduct.” Revised
Model Rule 1.16 expressly requires that lawyers must conduct an inquiry and assessment,
appropriate to the circumstances, to avoid counseling or assisting in the client’s fraudulent or
criminal conduct. It anticipates that only certain cases would necessitate a significant inquiry,
mainly those where there appeared to be a heightened risk of crime or fraud or the appearance of
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“red flags.” If the lawyer has “actual knowledge” that the lawyer’s services will be used to commit
or further criminal or fraudulent activity, the lawyer must decline the representation. If the
representation is already underway, the lawyer must “consult with the client regarding the
limitations on the lawyer’s conduct” and must withdraw if the client persists.

The Committee then addresses the extent of inquiry a lawyer must make. This should be a
reasonable risk-based inquiry, neither a perfunctory one nor “one that involves a dragnet-style
operation to uncover every fact about every client”. The inquiry may include posing follow-up
questions, requesting documents from the client and others, or researching public sources of
information. The client’s failure to cooperate with this inquiry may be a “red flag” that requires
withdrawal. The Opinion provides hypotheticals to illustrate the kinds of inquiry that may be
needed.

The Opinion goes on to discuss the kinds of facts that may trigger an inquiry into the effect of the
lawyer’s representation. It concludes, “The lawyer need not resolve all doubts. Rather, if some
doubt remains even after the lawyer has conducted a reasonable inquiry, the lawyer may proceed
with the representation as long as the lawyer concludes that doing so is unlikely to involve
assisting or furthering a crime or fraud.”

Disney Minus: Company Retreats from Subscription Waiver Claim

Sometimes a legal argument is too clever for its own good. The Disney Parks and Recreation
company found that out the hard way.

The matter arose from a lawsuit filed by New York resident Jeffrey Piccolo based on the death of
his wife, Dr. Kanokporn Tangsuan. While dining at a restaurant at Disney Springs in the Walt
Disney World Resort in Florida, Dr. Tangsuan, who suffered from severe dairy and nut allergies,
repeatedly asked the restaurant staff whether the meal she ordered was allergen-free. The server
assured her multiple times that it was although the food lacked allergen-free tags. After consuming
the meal, she suffered a severe allergic reaction and died in a nearby hospital. Piccolo sued the
restaurant and Disney Parks for $50,000 under Florida’s wrongful death statute.

In response, attorneys for Disney Parks argued that Piccolo had agreed to take all issues with
Disney to arbitration – by signing up for a free thirty-day trial subscription to the Disney+ streaming
service in 2019. The fine print of the terms of that service provides that all disputes between the
customer and Disney must be resolved through arbitration.

The argument was widely publicized and resulted in overwhelmingly critical reaction. Five days
later, counsel for Disney announced that they were withdrawing the waiver claim and that the
matter could proceed in litigation. The bad publicity Disney received certainly wasn’t worth saving
$50,000.

Lawyer Charged for Bad Language Doubles Down to Discipline

[Due to the facts involved, this story contains language that might be offensive, even with the
abundant deployment of asterisks. Reader discretion is advised.]

An Australian lawyer, apparently not very concerned about the state of his license, responded to a
complaint that he had engaged in misconduct by using inappropriate and unprofessional language
with even more inappropriate and unprofessional language.

https://www.cnn.com/2024/08/14/business/disney-plus-wrongful-death-lawsuit/index.html/
https://apnews.com/article/disney-allergy-death-lawsuit-b66cd07c6be2497bf5f6bce2d1f2e8d1
https://www.rollonfriday.com/news-content/aussie-lawyer-disciplinary-proceedings-tells-law-society-fck


New South Wales lawyer George Sideris was charged with professional misconduct in a case
brought by the NSW Law Society for his conduct in a case where he represented his mother-in-
law. The NSW Civil and Administrative Tribunal (NCAT) found Sideris guilty of professional
misconduct for sending “discourteous and plainly inappropriate” correspondence to other parties
in a case and for making “baseless” allegations against an opposing solicitor.

Sideris (evidently not represented by counsel) did not respond kindly to the Law Society’s
proceeding to strike his license. He did not attend the hearing because he claimed he had “a lot of
things to do”, but he informed counsel that the Law Society’s proceeding was “ridiculous” and
“totally unnecessary” and accused them of "stupidity". He told the Law Society to “F*** off the lot
of you, you bunch of idiots,” and lest anyone miss his point, he added, “Let me be a little nicer –
F*** OFF.”  He embellished the communication with the attachment of an image showing a middle
finger.

The Law Society told the tribunal that the conduct “points to an entrenched pattern of behaviour"
by Sideris, which is "in the same or similar vein as the correspondence" of the underlying
disciplinary case. They concluded, “The continued pattern of behaviour is, in our assessment,
incompatible with the respondent’s name remaining on the roll.”

The action against Sideris was not without precedent.

Attorney Well-Being

The Pervasiveness of Imposter Syndrome

"What am I doing here? I don’t belong."
"I'm a total fraud and, sooner or later, everyone's going to find out." 

Sound familiar? If you have ever found yourself saying (quietly) those words, then you may be
among the many people who are dealing with Imposter Syndrome.

What is Imposter Syndrome?

Imposter Syndrome, also called perceived fraudulence, involves feelings of self-doubt and
personal incompetence that persist despite your education, experience, and accomplishments.
While early studies focused on highly successful women, it is now clear that it can affect anyone in
the legal profession  ̶  from law students to Big Law executives.

Living in constant fear of discovery, you strive for perfection in everything you do. You might feel
guilty or worthless when you can't achieve it, not to mention burned out and overwhelmed by your
continued efforts. The results can be devastating.

True imposter feelings involve self-doubt and uncertainty about your talents and abilities. But what
if you find yourself in an environment where your peers fail to make room for you or imply you
don't deserve your success? Along with the more traditional factors, gender bias and
institutionalized racism can also play a significant part in imposter feelings. Even if only perceived,
they can surely reinforce the feeling you don't belong.

The History of Imposter Syndrome

https://abovethelaw.com/2024/08/lawyer-disciplined-for-bad-language-mouths-off-even-harder/
https://www.rollonfriday.com/news-content/solicitor-struck-calling-sra-fking-bent-cts


First described by psychologists Suzanne Imes, PhD and Pauline Rose Clance, PhD in 1978, who
referred to it as imposter "phenomenon", as something which occurs among high achievers who
are unable to internalize and accept their success. They often attribute their accomplishments to
luck rather than to ability, and fear that others will eventually unmask them as a fraud. 

Despite what may be overwhelming evidence of their deserved accomplishments, people who
suffer with Imposter Syndrome remain convinced that they were “lucky” and that their luck will
eventually run out and leave them humiliated among their “real-deal” colleagues. 

The Pervasiveness of Imposter Syndrome

So, what do Michele Obama, Lady Gaga, Tom Hanks, Justice Sonya Sotomayor, Serena
Williams, and Starbucks CEO Howard Schultz have in common? As you may have guessed
based upon today's topic, they are among the many well-known and highly successful people who
have suffered from Imposter Syndrome.

Hard to believe, you say? Well, according to a 2011 article in the International Journal of
Behavioral Sciences, an estimated seventy percent of the population will experience at least one
episode of Imposter Syndrome in their lifetimes. I like to point that out to lawyers and law firms,
where there still seems to be a pervasive disconnect. While many individual lawyers (including
some senior in the profession) are willing to describe their Imposter Syndrome and how it
negatively impacts them and their enjoyment of their work and lives, many law firms as
organizations deny that their lawyers struggle with this issue, definitively stating, "Look, we don't
have that problem!"

My experience says otherwise. I believe there are certain aspects of lawyering and legal training
that exacerbate the problem among lawyers. The profession is synonymous with exceptional
expectations, intolerance of mistakes, and risk avoidance. Imposter Syndrome is common in
overachievers and perfectionists, so it's no wonder many lawyers suffer from chronic self-doubt
and feel like intellectual frauds.

Speaking of Perfectionism in the Legal Profession . . .

Some believe it is a disease of the legal profession. Lawyers tend to be perfectionists, setting
impossible-to-meet standards for themselves and the sense that nothing is ever good enough.
Lawyers are also trained to be on the constant lookout for problems and to be responsible for
taking care of clients. This inherent pessimism over what might go wrong creates a sense that
problems are everywhere, the true urgency of which becomes exaggerated. Lawyers also often
fail to seek out help when needed, not wanting to appear weak. They also face constant deadlines
set by the courts, other parties, clients, and their senior colleagues over which they have very little
control. 

Lawyers are served well  ̶  at least professionally  ̶  by their perfectionism. But this same
perfectionism can make them feel like their work is never good enough. This sort of perfectionism
is a major risk factor for burnout.

Do you feel like your work must be one hundred percent perfect, one hundred percent of the time?
Truth is, there will never be the "perfect time", and your work will never be one hundred percent
flawless. The sooner you're able to accept that, the better off you'll be. Not all perfectionism is
inherently bad. Experts refer to it as adaptive perfectionism. Adaptive perfectionism is healthy and
normal and relates to an intense effort that is put forth to achieve a certain goal. Adaptively
perfectionistic individuals set high but realistic standards and don't resort to harsh self-criticism
when these standards are not reached. The goal is not to slip into that “other” form of



perfectionism that is maladaptive and can stand in the way of leading a happy and successful life. 

When the out-of-control perfectionist fails to reach a goal, they experience major self-doubt and
worry about measuring up. Whether they realize it or not, this group can also be control freaks,
feeling like if they want something done right, they have to do it themselves. These so-called
imposters think every task they tackle has to be done perfectly, and they rarely ask for help. That
perfectionism can lead to two typical responses. They may procrastinate, putting of an assignment
out of fear that he or she won’t be able to complete it to the necessary high standards. Or, he or
she may overprepare, spending much more time on a task than is necessary. 

I don’t want to leave you with the idea that Imposter Syndrome is only about perfectionism. Far
from it. Perhaps the next time I share, I will look at the problem from the social context and how a
law firm environment can actually increase the likelihood of developing imposter feelings among
its professionals. 

We will look closely at that environment and consider the quality of treatment people receive from
others  ̶  particularly the type of treatment that communicates a sense of value, worth, and fitness.
Individuals may very well feel like imposters when they are treated in ways to suggest they are.
Similarly, such imposter feelings can also be mitigated when these individuals are treated by
others as a person of value and worth.

How to Deal with Imposter Syndrome

Let me leave you with a handful of tips for dealing with imposter feelings. 

1. Break the silence. Shame keeps a lot of people from "fessing up" about their fraudulent
feelings. Knowing there's a name for these feelings and that you are not alone can be
tremendously freeing.

2. Share your feelings. Talk to other people about how you are feeling. Irrational beliefs tend to
fester when they are hidden and not talked about.

3. Separate feelings from fact. There are times you'll feel stupid. It happens to everyone from
time to time. You're a lawyer, right? Look at the evidence. Think of the clients you've delighted.
The case you won or the deal you closed.

4. Accentuate the positive. The good news is being a perfectionist means you care deeply about
the quality of your work. The key is to continue to strive for excellence when it matters most, but
don't persevere over routine tasks and forgive yourself when the inevitable mistake happens.

5. Use social media moderately. We know that the overuse of social media may be related to
feelings of inferiority. If you try to portray an image on social media that doesn't match who you
really are or that is impossible to achieve, it will only make your feelings of being a fraud worse.

6. Develop a healthy response to failure and mistakes. Instead of beating yourself up for a
shortcoming, say, "Wait ‘til next time!"

7. Fake it until you make it. Now and then we all have to fly by the seat of our pants. Tell
yourself you are confident and you are smart. By telling yourself you have these qualities and
acting as if you are, soon you won't be telling yourself or acting anymore.

Avoid Comparing Yourself to Others

Everyone has unique abilities. You are where you are because someone recognized your talents



and your potential.

You may not excel in every task you attempt, but you don't have to, either. Almost no one can "do
it all". Even when it seems like someone has everything under control, you may not know the full
story.

Trust me, no one would ever guess what I experienced and where it all took me. Why? Because I
finally admitted that I needed help, and it changed my life forever. I am living proof of the
incredible work of lawyers assistance programs that exist throughout this country and that showed
me that I was not alone.

Remember: Real imposters don’t suffer from Imposter Syndrome!

Bryan S. Quinn, Esq.
Education and Outreach Coordinator of Lawyers Concerned for Lawyers

Institute for Well-Being in Law to Hold Free Suicide Prevention Virtual Event

On Thursday, September 26th, the Institute for Well-Being in Law (IWIL) will host "Legal
Employers’ Guide to Understanding and Preventing Suicide and Other Mental Health
Emergencies", a free virtual event featuring suicide prevention expert Dr. Sally Spencer-Thomas,
Psy.D. MNM.

The latest in IWIL's Path to Lawyer Well-Being Speaker Series, this event will "delve into the latest
research on mental health trends within the legal field, explore the root causes behind these
alarming statistics, and provide evidence-based best practices to recognize and support
colleagues in need."

Learn more and register here.

https://www.padisciplinaryboard.org/news-media/news-article/3839/the-pervasiveness-of-imposter-syndrome
https://lawyerwellbeing.net/
https://institute.lawyerwellbeing.net/events/EventDetails.aspx?id=1883676&group=


Explore the Disciplinary Board's Lawyer Well-Being Webpage

The Disciplinary Board's "Lawyer Well-Being" webpage connects Pennsylvania attorneys with
pertinent resources, articles, events, and CLE opportunities to better understand and support their
mental health and well-being. To access the Board’s “Lawyer Well-Being” page, visit
padisciplinaryboard.org/for-attorneys/well-being.

Lawyers Concerned for Lawyers is a confidential assistance program for the Pennsylvania legal

https://institute.lawyerwellbeing.net/events/EventDetails.aspx?id=1883676&group=
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/news-media?categoryIds=10&page=1
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.lclpa.org/
https://www.lclpa.org/


community and their family members. LCL may not report information about a subject attorney
back to the Disciplinary Board.

Confidential 24/7 Helpline: 1-888-999-1941
Last year, the Supreme Court of Pennsylvania adopted amendments to the Pennsylvania Rules of
Disciplinary Enforcement (Pa.R.D.E.) relating to confidentiality of proceedings, providing for three
exceptions to the requirement of confidentiality under Pa.R.D.E. 402(d). Included in these
exceptions is the allowance for Disciplinary Counsel to make a referral of an attorney to Lawyers
Concerned for Lawyers of Pennsylvania (LCL) and share information as part of the
referral. However, it is crucial to note that LCL may not report information about a subject attorney
back to the Disciplinary Board. LCL is a confidential assistance program for the Pennsylvania
legal community and their family members.

Around the Court

Pennsylvania Courts Releases New Infographic on Traffic Citations in School Zones

With another school year beginning, the Unified Judicial System recently released a new
infographic highlighting traffic citations in Pennsylvania's school zones in an effort to "remind
drivers to slow down in school zones and stop for school buses, stay alert, and ensure the safety
of our students."

Over the past five years, two particular offenses have been cited over 25,000 times across the
state: speeding in a school zone (16,298 citations) and overtaking or illegally passing a school bus
(8,759 citations).

Access the full press release here.

https://www.padisciplinaryboard.org/for-attorneys/rules/rule/5/the-pennsylvania-rules-of-disciplinary-enforcement#p-rule-557
https://www.lclpa.org/
https://www.lclpa.org/
https://www.pacourts.us/courts/supreme-court
https://www.pacourts.us/Storage/media/pdfs/20240809/140523-backtoschoolinfoshare_draft2024.pdf
https://www.pacourts.us/Storage/media/pdfs/20240809/140523-backtoschoolinfoshare_draft2024.pdf


From the Pennsylvania Bar Association

Join PBA in Celebrating Pro Bono Month This October 

Pro bono work is a professional responsibility and an individual ethical commitment of each
lawyer. Join the Pennsylvania Bar Association this October as it works to draw attention to the

https://www.pacourts.us/Storage/media/pdfs/20240809/140523-backtoschoolinfoshare_draft2024.pdf
https://www.pabar.org/site/


need for pro bono participation and to thank those who give their time. This critical work helps the
community and improves the operation of the judicial system. Visit PBA’s "Pro Bono Services"
webpage for additional details.

PBA’s Fifth Annual Member Appreciation Week

The PBA is holding its fifth annual Member Appreciation Week on October 21st - October 25th!
Throughout the week, PBA will thank members with exclusive offers, career-advancing resources,
chances to win fantastic prizes, and member spotlights. From Mastery Monday to Feel Good
Friday, members will get access to tips and tricks to take their career, firm, and wellness to the
next level. Plus, enter for chances to win giveaways like overnight stays at top PA resorts and
hotels, gift cards, a ProPass subscription, new tech, and more!

All members are eligible to participate. Stay tuned to learn more and sign up for a giveaway!

Not a member? Join today and participate in the celebration.

Please note that the Disciplinary Board of the Supreme Court of Pennsylvania and the
Pennsylvania Bar Association (PBA) are separate organizations. For more information about PBA,
visit pabar.org or follow on Facebook, Instagram, and LinkedIn.

We Want To Hear From You...
We are always on the lookout for stories of interest relating to legal ethics, new issues in the
practice of law, lawyer wellness, and funny or just plain weird stories about the legal profession. If
you come across something you think might be enlightening, educational, or entertaining to our
readers or social media followers, pass it along. If you are our original source, there may be a hat
tip in it for you.

Resources
Pending Cases Recent Cases

Case Research Collection Attorney Gateway

Rules Search Opinions

FAQs – For the Public FAQs – For Attorneys

Lawyer Well-Being Pro Bono

Annual Report Discipline Statistics

PA CLE Board

https://www.pabar.org/site/Probono-Services
https://www.pabar.org/site/Probono-Services
https://www.pabar.org/site/Become-a-Member/Membership-Application
https://www.pabar.org/site/
mailto:dboard.news@pacourts.us
https://www.padisciplinaryboard.org/cases/pending-cases
https://www.padisciplinaryboard.org/cases/recent-cases
https://www.padisciplinaryboard.org/cases/case-research-collection
https://www.padisciplinaryboard.org/attorney-gateway
https://www.padisciplinaryboard.org/for-attorneys/rules
https://www.padisciplinaryboard.org/cases/opinions
https://www.padisciplinaryboard.org/for-the-public/resources
https://www.padisciplinaryboard.org/for-attorneys/resources
https://www.padisciplinaryboard.org/for-attorneys/well-being
https://www.padisciplinaryboard.org/for-attorneys/pro-bono
https://www.padisciplinaryboard.org/about/reports
https://www.padisciplinaryboard.org/Storage/media/pdfs/20210316/185728-2020disciplinestatistics-allyears.pdf
https://www.pacle.org/
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